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SECTION 1: OVERVIEW 

1.1 INTRODUCTION 

The mission of the Office of Legacy Management (LM), established in December 2003, is to manage U.S. 
Department of Energy (DOE) post-closure responsibilities and ensure protection of human health and the 
environment. LM supports an effective work force structure to accomplish DOE missions by providing for 
continuity and delivery of contract worker post-closure pension and medical benefits. 

In fiscal year (FY) 2005, LM supported worker and community transition activities by (1) developing policies 
and programs necessary to plan for and mitigate impacts of changing conditions on workers and communities 
affected by DOE mission changes; (2) implementing these policies and programs in a way that ensures fair 
treatment of all concerned, while recognizing unique site and contract conditions; and (3) assisting 
communities most affected by changing missions at DOE sites by using DOE resources to stimulate economic 
development. 

LM sets worker and community transition polices consistent with section 3 161 of the National Defense 
Authorization Act for Fiscal Year 1993 (see Section 1.3). This legislation requires DOE to develop work force 
restructuring plans when there are changes in the work force at defense nuclear facilities (see Section 1.4) and 
to mitigate the impact of these changes using a number of methods, including voluntary separation programs, 
training, relocation, and job placement assistance. Section 3 161 also provides for community transition 
assistance grants designed to mitigate the impact of work force changes and reduce community dependence on 
DOE activities. 

The overall objective of work force restructuring is to ensure that DOE meets its mission requirements and, at 
the same time, to minimize social and economic impacts of restructuring on both workers and communities 
surrounding these sites. To this end, LM cooperates with: (1) appropriate field organizations to prepare work 
force restructuring plans that provide reasonable assistance to affected workers, and (2) affected communities 
to develop transition plans that address potential economic impacts of restructuring. 

This report responds to the section 3 16 1 requirement that DOE report to Congress annually on the work force 
restructuring results. It covers activities in FY 2005 and serves to update Congress and the public on work 
force restructuring and community transition outcomes. 
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1.2 SUMMARY OF FISCAL YEAR 2005 ACTIVITIES 

Work Force Restructuring 

In FY 2005, reduction-in-force separations (total separations minus attrition) totaled 3,622 with 83 1 (22.9 
percent) voluntary and 2,791 (77.1 percent) involuntary. An additional 2,5 13 separations occurred through 
attrition. The total work force restructuring cost incurred was $74,335,283. 

Community Transition 

Since 1993, 15 communities have identified reuse organizations and have applied for funding. Their activities 
have retained, expanded, or created a total of 42,838 jobs. The average cost per job in the communities 
surrounding these sites was $5,732. 

Organization of Report 

This report is organized into three sections. Section 1 presents an overview of this report. Section 2 
summarizes work force restructuring and community transition activities at all sites. Section 3 presents work 
force restructuring and community transition activities for each defense nuclear site. 

The FY 2005 Annual Report on Contractor Work Force Restructuring includes DOE defense nuclear sites that 
(1) underwent a work force restructuring action andlor (2) spent program or section 3 16 1 funds for these work 
force actions. Only DOE non-defense facilities that spent section 3 161 funds on work force restructuring 
actions were asked to report. In FY 2005, no non-defense DOE facilities spent section 3 161 funds on work 
force restructuring actions; therefore, no non-defense facilities are included in this report. 

This report is available on the LM website at http://www.Im.doe.gov. 
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1.3 NATIONAL DEFENSE AUTHORIZATION ACT FOR FISCAL YEAR 1993 

(Public Law 102-484, October 23,1992) 
Subtitle E--Defense Nuclear Workers 

1.3.1 Sec. 3161. Department of Energy Defense Nuclear Facilities Work Force Restructuring 
Plan 

(a) IN GENERAL.--UPO~ determination that a change in the work force at a defense nuclear facility is 
necessary, the Secretary of Energy (hereinafter in this subtitle referred to as the "Secretary") shall develop a 
plan for restructuring the work force for the defense nuclear facility that takes into account-- 

(1) the reconfiguration of the defense nuclear facility; and 

(2) the plan for the nuclear weapons stockpile that is the most recently prepared plan at the time of the 
development of the plan referred to in this subsection. 

(b) Consultation.--(l) In developing a plan referred to in subsection (a) and any updates of the plan under 
subsection (e), the Secretary shall consult with the Secretary of Labor, appropriate representatives of local and 
national collective-bargaining units of individuals employed at Department of Energy defense nuclear facilities, 
appropriate representatives of departments and agencies of State and local governments, appropriate 
representatives of State and local institutions of higher education, and appropriate representatives of 
community groups in communities affected by the restructuring plan. 

(2) The Secretary shall determine appropriate representatives of the units, governments, institutions, and 
groups referred to in paragraph (1). 

(c) OBJECTIVES.--In preparing the plan required under subsection (a), the Secretary shall be guided by the 
following objectives: 

(1) Changes in the work force at a Department of Energy defense nuclear facility-- 

(A) should be accomplished so as to minimize social and economic impacts; 

(B) should be made only after the provision of notice of such changes not later than 120 days before the 
commencement of such changes to such employees and the communities in which such facilities are located; 
and 

(C) should be accomplished, when possible, through the use of retraining, early retirement, attrition, and other 
options that minimize layoffs. 

(2) Employees whose employment in positions at such facilities is terminated shall, to the extent practicable, 
receive preference in any hiring of the Department of Energy (consistent with applicable employment seniority 
plans or practices of the Department of Energy and with section 3 152 of the National Defense Authorization 
Act for Fiscal Years 1990 and 199 1 (Public Law 10 1 - 189; 103 Stat. 1682)). 

(3) Employees shall, to the extent practicable, be retrained for work in environmental restoration and waste 
management activities at such facilities or other facilities of the Department of Energy. 
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(4) The Department of Energy should provide relocation assistance to employees who are transferred to other 
Department of Energy facilities as a result of the plan. 

(5) The Department of Energy should assist terminated employees in obtaining appropriate retraining, 
education, and reemployment assistance (including employment placement assistance). 

(6) The Department of Energy should provide local impact assistance to communities that are affected by the 
restructuring plan and coordinate the provision of such assistance with-- 

(A) programs carried out by the Department of Labor pursuant to the Job Training Partnership Act (29 U.S.C. 
150 1 et seq.); 

(B) programs carried out pursuant to the Defense Economic Adjustment, Diversification, Conversion, and 
Stabilization Act of 1990 (Part D of Public Law 101-510; 10 U.S.C. 2391 note); and 

(C) programs carried out by the Department of Commerce pursuant to title IX of the Public Works and 
Economic Development Act of 1965 (42 U.S.C. 3241 et seq.). 

(d) IMPLEMENTATION.--The Secretary shall, subject to the availability of appropriations for such purpose, 
work on an ongoing basis with representatives of the Department of Labor, work force bargaining units, and 
States and local communities in carrying out a plan required under subsection (a). 

(e) PLAN UPDATES.--Not later than one year after issuing a plan referred to in subsection (a) and on an annual 
basis thereafter, the Secretary shall issue an update of the plan. Each updated plan under this subsection shall-- 

(I)  be guided by the objectives referred to in subsection (c), taking into account any changes in the function or 
mission of the Department of Energy defense nuclear facilities and any other changes in circumstances that the 
Secretary determines to be relevant; 

(2) contain an evaluation by the Secretary of the implementation of the plan during the year preceding the 
report; and 

(3) contain such other information and provide for such other matters as the Secretary determines to be 
relevant. 

(0 SUBMITTAL TO CONGRESS.--(I) The Secretary shall submit to Congress a plan referred to in subsection 
(a) with respect to a defense nuclear facility within 90 days after the date on which a notice of changes 
described in subsection (c)(l)(B) is provided to employees of the facility, or 90 days after the date of the 
enactment of this Act, whichever is later. 

(2) The Secretary shall submit to Congress any updates of the plan under subsection (e) immediately upon 
completion of any such update. 

1.3.2 Sec. 3163. Definitions 

For purposes of this subtitle: 

(1) The term "Department of Energy defense nuclear facility" means-- 

(A) a production facility or utilization facility (as those terms are defined in section 1 1 of the Atomic Energy 
Act of 1954 (42 U.S.C. 20 14)) that is under the control or jurisdiction of the Secretary and that is operated for 
national security purposes (including the tritium loading facility at Savannah River, South Carolina, the 236 H 
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facility at Savannah River, South Carolina; and the Mound Laboratory, Ohio), but the term does not include 
any facility that does not conduct atomic energy defense activities and does not include any facility or activity 
covered by Executive Order Number 12344, dated February 1, 1982, pertaining to the naval nuclear propulsion 
program; 

(B) a nuclear waste storage or disposal facility that is under the control or jurisdiction of the Secretary; 

(C) a testing and assembly facility that is under the control or jurisdiction of the Secretary and that is operated 
for national security purposes (including the Nevada Test Site, Nevada, the Pinellas Plant, Florida; and the 
Pantex facility, Texas); 

(D) an atomic weapons research facility that is under the control or jurisdiction of the Secretary (including the 
Lawrence Livermore, Los Alamos, and Sandia National Laboratories); or 

(E) any facility described in paragraphs ( I )  through (4) that-- 

(i) is no longer in operation; 

(ii) was under the control or jurisdiction of the Department of Defense, the Atomic Energy Commission, or the 
Energy Research and Development Administration; and 

(iii) was operated for national security purposes. 

(2) The term "Department of Energy employee" means any employee of the Department of Energy defense 
nuclear facility, including any employee of a contractor or subcontractor of the Department of Energy 
employed at such a facility. 
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1.4 LISTING OF DEFENSE NUCLEAR FACILITIES 

The list below reflects facilities receiving funding for DOE atomic energy defense activities, with the exception 
of activities under the Naval Reactor Propulsion Program. These facilities have varying degrees of defense 
activities, ranging from total defense dedication to a small portion of their overall activity. 

Argonne National Laboratory (Illinois) 
Brookhaven National Laboratory (New York) 
East Tennessee Technology Park (Tennessee) 
Fernald Closure Project (Ohio) 
Hanford Site (Washington State) 
Idaho National Laboratory (Idaho) 
Kansas City Plant (Missouri) 
Lawrence Livermore National Laboratory (California and Nevada) 
Los Alamos National Laboratory (New Mexico) 
Mound Closure Project (Ohio) 
Nevada Test Site (Nevada) 
Oak Ridge National Laboratory (Tennessee) 
Paducah Gaseous Diffusion Plant (Kentucky) 
Pantex Plant (Texas) 
Pinellas Plant (Florida) 
Portsmouth Gaseous Difision Plant (Ohio) 
Rocky Flats Environmental Technology Site (Colorado) 
Sandia National Laboratories (California and New Mexico) 
Savannah River Site (South Carolina) 
Waste Isolation Pilot Plant (New Mexico) 
Y-12 National Nuclear Security Administration Complex (Tennessee) 
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SECTION 2: SUMMARY OF WORK FORCE RESTRUCTURING 

2.1 BACKGROUND 

After World War 11, onset of the Cold War between the United States and the Soviet Union led to buildup of 
the nuclear weapons complex, an elaborate network of research, production, and testing facilities. To meet 
nuclear weapons production requirements and other national security obligations, the U.S. Department of 
Energy (DOE) and its predecessor agencies assembled an extensive contractor work force. The breakup ofthe 
Soviet Union in 199 1, together with President George H. W. Bush's announcement of the first unilateral 
nuclear weapons reduction agreement on September 27, 1991, signaled the end of the Cold War and 
dramatically reduced need for further nuclear weapons production. 

The end of the Cold War also brought about fundamental changes in contractor work force requirements as 
DOE shifted fiom weapons production to other missions, such as environmental management, weapons 
dismantlement, and science and technology research. Faced with significant budget reductions and 
overstaffing issues, DOE began to restructure its work force. 

During President George H. W. Bush's administration, Secretary of Energy James Watkins issued DOE Order 
3309.1A (now incorporated into DOE Order 350.1) establishing specific objectives to ensure fairness while 
reducing the contractor work force, including programs to minimize layoffs. In passing section 3 161 of the 
National Defense Authorization Act for Fiscal Year 1993 (Public Law 102-484), Congress mandated an 
explicit planning process involving affected stakeholders for all work force changes at defense nuclear facilities 
and directed that the plans be guided by a fundamental objective: to mitigate impacts on workers and 
communities, especially those whose service had helped maintain our nuclear deterrent force during the Cold 
War. 

Section 3 16 1 requires the Secretary of Energy to develop a plan for restructuring the work force for a defense 
nuclear facility whenever there is a determination that a change in the work force is necessary. This section 
also identifies objectives that each plan should address, including minimizing social and economic impacts; 
giving workers adequate notice of impending changes; minimizing involuntary separations; offering preference 
in hiring to the extent practicable to those employees involuntarily separated; providing relocation assistance 
under certain conditions; providing retraining, as well as educational and outplacement assistance; and 
providing local impact assistance to affected communities. 

In response to challenges posed by changing missions, and consistent with DOE policy to apply the work force 
restructuring process at all sites undergoing significant work force changes, the Office of Worker and 
Community Transition was established in 1994. This office was assigned responsibility for reviewing and 
evaluating work force restructuring plans from all sites and overseeing implementation of work force 
restructuring consistent with these plans and DOE policy and guidance. In December 2003, all Office of 
Worker and Community Transition functions and responsibilities were merged into the Office of Legacy 
Management. 

2.2 FISCAL YEAR 2005 WORK FORCE RESTRUCTURING ACTIVITY 

Separations. A total of 3,622 management contractor team employees were separated fiom DOE as a result of 
reduction-in-force actions (total separations minus attrition). (Note: "Management contractor team" consists 
of prime contractors performing defense and certain non-defense work that historically was done under a 
management and operating contract. At some sites, subcontractors are also included.) An additional 2,5 13 
separations occurred through attrition. Of the reduction-in-force separations, 22.9 percent were voluntary and 
77.1 percent involuntary (Table 2-1). 
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Cost. The total work force restructuring cost incurred was $74,335,283 (Table 2-1). 

Table 2-1. Defense Nuclear Site Work Force Restructuring Summary, Fiscal Year 2005 

Enhanced Benefits. To comply with section 304 of the Energy and Water Development Appropriations Act 
for Fiscal Year 1998 (and succeeding years), separation costs have been broken out by enhanced benefits, 
which have been paid by the Office of Legacy Management, and program benefits, which have been paid by 
the responsible program off~ce. 

2.3 MITIGATING RESTRUCTURING IMPACTS 

Number of 
Workers 

DOE employs a number of measures to mitigate work force restructuring impacts, especially involuntary 
separation impacts. These include placing at-risk workers in other positions and transferring workers to other 
sites with available positions created by changing missions or attrition. Additionally, sites can offer displaced 
workers medical benefits, relocation assistance, a variety of outplacement services, and educational assistance. 

Total Costs 

Fiscal Year 2005 2-2 Annual Report 

Total Cost 

Per 
Recipient 

Enhanced 
Costs 

Funded by 
LM (Section 

3161) 

1.0 Voluntary Separations (lines 1.1 + 1.2 + 1.3) 3,344 $0 $21,465,947 $21,465,947 $6,419 

1.1 Early retirement 
1.2 Nonretirement voluntary separations 

Program Costs 
Funded by 
Other DOE 
Programs 

2.0 

1.3 Attrition (includes normal retirement) 

Involuntary Separations (lines 2.1 + 2.2) 
(costs = severance) --- 
2.1 With benefits (lines 2.1.1 + 2.1.2) 

2.1.1 Nonconstruction workers 

2,513 0 0 0 0 

2,79 1 
2,266 7,352 46,606,53 1 46,613,883 20,571 

- 2,255 

3.0 

4.0 

5.0 

7,352 
0 

7,352 

0 

0 

0 

0 

2,690,552 

24,408 

100,255 

2.1.2 Construction workers 
2.2 Without benefits 

Total Separations and Costs (lines 1.0 + 2.0) 
Other Affected Workers (lines 4.1 + 4.2 + 4.3) 

4.1 Workers placed internally without retraining 
(same site and company) 

4.2 Workers placed internally through retraining 
programs (same site and company) 

4.3 Workers transferred to other DOE sites 
(same or different company) 

Other Benefits Provided 
(lines 5.1 + 5.2 + 5.3 + 5.4) 

5.1 Displaced worker medical benefits 

5.2 Relocation assistance to other DOE sites 
5.3 Separating or separated workers using 

6.0 

22,000 
0 

68,072,478 

0 

0 

0 

0 

3,564,901 

3,546,301 
0 

11 

525 

6,135 

776 

647 

0 

129 

2,429 

813 
3 5 

Note: Total separations = line 3.0. Reduction-in-force separations = total separations (line 3.0) minus attrition (line 1.3). 
Key: DOE=U.S. Department of Energy; LM=Office of Legacy Management. 

5.4 Educational assistance for separated workers 

Totals for Fiscal Year 2005 (lines 3.0 + 4.0 + 5.0) 

29,352 
0 

68,079,830 

0 

0 

0 

0 

6,255,453 

3,570,709 

100,255 

2,668 
0 

11,097 
0 

0 

0 

0 

2,575 

4,392 

2,864 

3 76 

9,340 

605,589 

$2,697,904 

0 

$71,637,379 

605,589 

$74,335,283 

1,611 

$7,959 
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Displaced Worker Medical Benefits. In 1992, Secretary of Energy James Watkins directed that all prime 
contractor employees separated from DOE sites and not otherwise eligible for another medical program would 
be eligible for displaced worker medical benefits. Under this program, employees continue to participate in 
their former employer's medical program, but at a cost to the participant that increases over time. During the 
first year, the participant contributes the same amount as when employed by the contractor. In the second year, 
the employee pays one-half the applicable Consolidated Omnibus Budget Reconciliation Act of 1985 
(COBRA) rate. In the third and subsequent years, the employee pays the full COBRA rate. 

Relocation Assistance. DOE offered relocation assistance to separated prime contractor employees to help 
them relocate to jobs at other DOE sites where such costs are not normally reimbursed. 

Outplacement Services. All DOE facilities included in this report have access to outplacement services to 
assist separated employees in finding new employment either within or outside DOE. Some sites use 
consultants or subcontractors to provide such services, while others use in-house contractor staff. Some centers 
are staffed with job counselors, state employment services personnel, and employee assistance counselors to 
help separated employees locate possible new employment, prepare resumes, and accommodate personal and 
family concerns resulting from their separations. 

Educational Assistance. Employees, whether voluntarily or involuntarily separated, were ofien eligible to 
receive financial assistance of up to $1 0,000 per employee over a 4-year period. 

2.4 COMMUNITY TRANSITION OVERVIEW 

DOE'S community transition program is designed to minimize social and economic impacts of work force 
restructuring on communities surrounding DOE facilities. The program encourages affected communities to 
chart their own economic future through creation of community reuse organizations, similar to the U.S. 
Department of Defense's Local Reuse Authorities, created to assist communities affected by military base 
closures. 

Current Funding Activities and Job Creation. Since fiscal year (FY) 1993, a total of $259,990,260 has been 
committed complex-wide to 15 communities. As of September 30, 2005, $245,550,884 was spent on 
community transition activities which helped to create or retain 42,838 jobs at an average cost of $5,732 per 
job. (Table 2-2). 
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Albuquerque 1 $2,909,031 1 $0 1 $2,909,031 1 $2,909,031 1 689 ] $4,222 
I I 1 I I I 

Table 2-2. Summary of Community Transition Funding and Job Creation Statistics, 
Fiscal Years 1993-2005 

Site 

Carlsbad 

Fiscal Year 2005 2-4 Annual Report 

ENIPC 

Fernald 

Idahoa 

Los Alamos 

Mound 

Nevada 

Oak Ridge 

Paducah 

Pinellas 

Portsmouth 

Richland 

Rocky Flats 
Savannah 
River 

Totals 

3161 Funds 
Committed 

I I I I I I 
4,156,000 1 243,3 14 

Total DOE Funds 
Committed 

Other DOE Funds 
Committed 

4,399,314 1 3,942,925 1 1,496 ] 2,636 

Key: CRO=community reuse organization; DOE=U.S. Department of Energy; ENIPC=Eight Northern Indian Pueblos Council, Inc. 
a Funds committed and spent reflect only those funds allocated to the Eastern Idaho CRO and its successor, the Regional Development 

Alliance CRO. DOE provided an additional $30 million to the state for economic development activities through a federal-court- 
mandated settlement agreement between DOE and the state on the disposition of spent nuclear fuel. To date $2 1 million has been 
spent. 

672,716 

736,921 

7,575,000 

12,826,206 

25,989,432 

15,237,891 

58,289,500 

10,350,000 

26,117,600 

143  19,000 

22,964,2 16 

1,300,000 

22,671,325 

$226,314,838 

Funds Spent 

0 

0 

0 

860,38 1 

750,000 

632,417 

0 

0 

100,000 

0 

132,000 

0 

30,957,3 10 

$33,675,422 

Jobs Created or 
Retained 

(Reported) 

672,716 

736,921 

7,575,000 

13,686,587 

26,739,432 

15,870,308 

58,289,500 

10,350,000 

26,2 17,600 

14,5 19,000 

23,096,216 

1,300,000 

53,628,635 

$259,990,260 

Cost per Job 
Created 

672,716 

736,921 

7,575,000 

13,589,757 

20,408,303 

15,870,308 

58,289,500 

10,198,376 

22,600,300 

12,497,407 

21,909,138 

1,300,000 

53,05 1,202 

$245,550,884 

0 

0 

3,562 

1,700 

608 

2,728 

8,924 

1,722 

3,321 

1,332 

10,247 

0 

6,509 

42,838 

0 

0 

2,127 

7,994 

33,566 

5,818 

6,532 

5,922 

6,805 

9,382 

2,138 

0 

8,150 

$5,732 



SECTION 3: DEFENSE NUCLEAR SITES 

3.1 BACKGROUND 

Work force restructuring data are shown for defense nuclear sites that (1) underwent a work force restructuring 
action andlor (2) spent funds (program or section 3 161) for any work force restructuring activity during fiscal . 

year (FY) 2005. This includes funds spent during FY 2005 for any prior-year work force restructuring 
activities. 

3.2 CURRENT WORK FORCE RESTRUCTURING 

In FY 2005, reduction-in-force (RIF) separations (total separations minus attrition) numbered 3,622, with 83 1 
voluntary and 2,791 involuntary. An additional 2,5 13 separations occurred through attrition (Table 2-1). 

3.3 WORK FORCE RESTRUCTURING COST 

In FY 2005, the total work force restructuring cost incurred was $74,335,283. 

3.4 MITIGATING RESTRUCTURING IMPACTS 

Placement. In FY 2005,776 workers were placed in other positions, either at the same site or other sites. The 
majority of these workers were placed at their same site without retraining. 

Displaced Worker Medical Benefits. In FY 2005, 8 13 workers took extended displaced worker medical 
benefits at an average cost of $4,392. Recipients may have separated in prior years. 

Relocation Assistance. In FY 2005,35 workers received relocation assistance at an average cost of $2,864. 
Recipients may have separated in prior years. 

Outplacement Services. In FY 2005,1,205 workers used outplacement services at an average cost of $1,642. 
Recipients may have separated in prior years. 

Educational Assistance. In FY 2005, 376 workers received educational assistance at an average cost of 
$1,611. Recipients may have separated in prior years. 
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3.5 SITE SUMMARIES 

3.5.1 Argonne National Laboratory 

3.5.1.1 Background 

The Argonne National Laboratory (Argonne) is a large, multi-program laboratory operated by the University of 
Chicago for the U.S. Department of Energy (DOE). Argonne's mission is basic research and technology 
development to meet national goals in scientific leadership, energy technology, environmental quality, and 
national security. Argonne is located in Argonne, Illinois. 

3.5.1.2 Current Work Force Restructuring 

In FY 2005, RIF separations (total separations minus attrition) totaled 87, with 21 voluntary and 66 
involuntary. An additional 230 separations occurred through attrition (Table 3-1). 
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3.5.1.3 Work Force Restructuring Cost 

In FY 2005, the total work force restructuring cost incurred was $2,620,756 (Table 3-1). 

Table 3-1. Argonne National Laboratory Work Force Restructuring Summary, Fiscal Year 2005 

1 12.1 With benefits (lines 2.1.1 + 2.1.2) 1 66 1 0 1 1,565,387 1 1,565,3871 23,718 ( 

Number 
of 

Workers 

2.0 

2.1.1 Nonconstruction workers 66 0 1,565,387 1,565,387 23,718 

3.0 l~ota l  Separations and Costs (lines 1.0 + 2.0) 0 1 2,432,683 1 2,432,683 1 7,674 / 

Enhanced 
Costs Funded 

by LM 
(Section 3161) 

Involuntary Separations (lines 2.1 + 2.2) 
(costs = severance) 

1.1 Early retirement 

1.2 Nonretirement voluntary separations 
(costs = severance) 

1.3 Attrition (includes normal retirement) 
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Program Costs 
Funded by Other 
DOE Programs 

66 

4.0 Other Affected Workers (lines 4.1 + 4.2 + 4.3) 
4.1 Workers placed internally without retraining 

(same site and company) 

4.2 Workers placed internally through retraining 
programs (same site and company) 

4.3 Workers transferred to other DOE sites 

0 

21 

23 0 

5.1 Displaced worker medical benefits 

5.2 Relocation assistance to other DOE sites 

5.3 Separating or separated workers using 
outplacement 

5.4 Educational assistance for separated workers 

Total Costs 

0 1 1,565,387 
~ 

Total Cost 

Per 
Recipient 

0 

0 

0 

Note: Total separations = line 3.0. Reduction-in-force separations = total separations (line 3.0) minus attrition (line 1.3). 
Key: DOE=U.S. Department of Energy; LM=Office of Legacy Management. 

54 

0 

23 

0 

0 

1,565,387 

0 

867,296 

0 

23,718 

0 

0 

0 

0 

0 

867,296 
0 

175,473 

0 

12,600 

0 
$2,620,756 

0 

41,300 

0 

175,473 

0 

12,600 
0 

$2,620,756 

3,250 

0 

548 

0 

$6,585 



3.5.2 Brookhaven National Laboratory 

3.5.2.1 Background 

The Brookhaven National Laboratory (Brookhaven) is a large, multi-program laboratory operated by 
Brookhaven Science Associates for DOE. Brookhaven conducts research in the physical, biomedical, and 
environmental sciences, as well as in energy technologies. Brookhaven is located in New York. 

3.5.2.2 Current Work Force Restructuring 

In FY 2005, RIF separations (total separations minus attrition) totaled 53, with 12 voluntary and 41 
involuntary. An additional 196 separations occurred through attrition (Table 3-2). 

3.5.2.3 Work Force Restructuring Cost 

In FY 2005, the total work force restructuring cost incurred was $1,648,120 (Table 3-2). 

Table 3-2. Brookhaven National Laboratory Work Force Restructuring Summary, 
Fiscal Year 2005 

Key: DOE=U.~S. Depament of Energy; LM=Oftice of Legacy   an age men; 

, 

5.4 Educational assistance for separated workers 
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0 I 0 

1.0 

for Fiscal Year 2005 (lines 3.0 + 4.0 + 5.0) 1 309 1 $0 

Number of 
Workers 

208 

0 

12 

196 

Voluntary Separations (lines 1.1 + 1.2 + 1.3) 

1.1 Early retirement 

1 
3.0 

4.0 

5.0 

0 

2.2 Without benefits 

Total Separations and Costs (lines 1.0 + 2.0) 

Other Affected Workers (lines 4.1 + 4.2 + 4.3) 

4.1 Workers placed internally without retraining 
(same site and company) 

4.2 Workers placed internally through retraining 
programs (same site and company) 

4.3 Workers transferred to other DOE sites 
(same or different company) 

Other Benefits Provided (lines 5.1 + 5.2 + 5.3 + 5.4) 

5.1 Displaced worker medical benefits 
5.2 Relocation assistance to other DOE sites 
5.3 Separating or separated workers using 

outplacement 

Note: Total separations = line 3.0. Reduction-in-force separations = total separations (line 3.0) minus attrition (line 1.3). 
$1,648,120 

1.2 Nonretirement voluntary separations ~ costs = severance) 

0 

0 

1,268,486 

0 

0 

0 

0 

379,634 

379,634 
0 

0 

Enhanced 
Costs Funded 

by LM 
(Section 3161) 

$0 

0 

0 
0 

2.0 

0 

249 

10 

10 

0 

0 

50 

50 
0 

0 

0 

1,268,486 

0 

0 

0 

0 

379,634 

379,634 
0 

0 
0 1 

$1,648,120 

Program Costs 
Funded by 
Other DOE 
Programs 

$220,339 

0 

220,339 
0 

Total ~ Cost per 1 
1.3 Attrition (includes normal retirement) 

Involuntary Separations (lines 2.1 + 2.2) 
(costs = severance) --- 
2.1 With benefits (lines 2.1.1 + 2.1.2) 

2.1.1 Nonconstruction workers 
2.1.2 Construction workers 

0 

0 

0 

0 

0 

0 

0 

0 
0 

0 

0 

5,094 

0 

0 

0 

0 

7,593 

7,593 

0 

0 

$5,334 

1,048,147 

1,048,147 
1,048,147 

0 

Total Costs 
$220,339 

0 

220,339 
0 

4 1 ~ 0 1,048,147 
P 

1,048,147 
1,048,147 

0 

Recipient 
$1,059 

0 

18,362 

0 

41 

41 
0 

25,565 

25,565 
0 

0 
0 

0 



3.5.3 Fernald and Mound 

3.5.3.1 Background 

The Fernald Closure Project (Fernald) is a former uranium-processing facility, which supported the Nation's 
defense program and is now undergoing environmental remediation. Fluor Fernald is managing Fernald's 
cleanup program. The Mound Closure Project (Mound) is a facility where nuclear research and design, 
development, manufacturing, and testing of nuclear weapons and spacecraft components were done. Mound is 
also undergoing environmental remediation. This effort is being managed by CH2M HILL Mound, Inc. 

3.5.3.2 Current Work Force Restructuring 

In FY 2005, RIF separations at Fernald totaled 233, all involuntary. An additional 45 separations occurred 
through attrition (Table 3-3). 

Key: DOE=U.S. Department of Energy; LM=Ofice of Legacy Management. 
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Table 3-3. Fernald Work Force Restructuring Summa 

1 

y, Fiscal Year 2005 

2.2 Without benefits ---- 

Program Costs 
Funded by 
Other DOE 
Programs 

$0 

0 

0 
0 

4,432,651 

4,432,651 

4,432,651 

0 
0 

Total Costs 

$0 
0 

0 
0 

4,432,651 

4,432,65 1 

4,432,65 1 
0 

1.0 

2.0 

0 

Number 
of 

Workers 
45 

0 

0 
45 

233 

233 

233 
0 

Total Cost 

Per 
Recipient 

$0 

0 

0 
0 

19,024 

19,024 
19,024 

0 I 

Voluntary Separations (lines 1.1 + 1.2 + 1.3) 

1.1 Early retirement 
1.2 Nonretirement voluntary separations 

(costs = severance) 
1.3 Attrition (includes normal retirement) 

Involuntary Separations (lines 2.1 + 2.2) 
(costs = severance) 
2.1 With benefits (lines 2.1.1 + 2.1.2) 

2.1.1 Nonconstruction workers 

2.1.2 Construction workers 

3.0 Total Separations and Costs (lines 1.0 + 2.0) 278 0 4,432,651 4,432,651 15,945 

0 

Enhanced Costs 
Funded 
by LM 

(Section 3161) 

$0 
0 

0 
0 

0 

0 
0 

0 

5.0 

6.0 
Note: Total separations = line 3.0. Reduction-in-force separations = total separations (line 3.0) minus attrition (line 1.3). 

4.1 Workers placed internally without retraining 
(same site and company) 

4.2 Workers placed internally through retraining 
1 programs (same site and company) 
4.3 Workers transferred to other DOE sites 

(same or different company) 

Other Benefits Provided (lines 5.1 + 5.2 + 5.3 + 5.4) 

5.1 Displaced worker medical benefits 
5.2 Relocation assistance to other DOE sites 
5.3 Separating or separated workers using 

outplacement 
5.4 Educational assistance for separated workers 

,Totals for Fiscal Year 2005 (lines 3.0 + 4.0 + 5.0) 

12 

0 1 

0 

230 

73 

0 

64 
93 

520 

0 

0 

0 

294,970 

0 

0 

124,281 
170,689 

$294,970 

0 

0 

0 

358,009 

358,009 
0 

0 
0 

, $4,790,660 

0 

0 

0 

652,979 

358,009 

0 

124,281 
170,689 

$5,085,630 

- 

0 

0 

0 1 

2,839 

4,904 
0 

1,942 
1,835 

$9,780 



In FY 2005, RIF separations totaled 68, all involuntary (Table 3-4). 

Table 3-4. Mound Work  Force 

programs (same site and company) 

Restructuring 

Number 
of 

Workers 
0 
0 

0 
0 

68 
68 
68 
0 
0 

68 
0 

0 

2.0 

3.0 
4.0 

1 
0 1 0 1 0 1 0 ( 0 

(same or different company) 

5.3 Separating or separated workers using 

1.OVoluntary Separations (lines 1.1 + 1.2 + 1.3) 
1.1 Early retirement 
1.2 Nonretirement voluntary separations 

(costs = severance) 
1.3 Attrition (includes normal retirement) 
Involuntary Separations (lines 2.1 + 2.2) 
(costs = severance) 
2.1 With benefits (lines 2.1.1 + 2.1.2) 

2.1.1 Nonconstruction workers 
2.1.2 Construction workers 

2.2 Without benefits 
Total Separations and Costs (lines 1.0 + 2.0) 
Other Affected Workers (lines 4.1 + 4.2 + 4.3) 
4.1 Workers placed internally without retraining 

same site and compan 
4.2 korkers placed i n t e m i y  through retraining 

5.1 Displaced worker medical benefits 
5.2 Relocation assistance to other DOE sites 

Summary, 
Enhanced 

Costs 
Funded by 

LM (Section 
3161) 

$0 
0 

0 
0 

0 
0 
0 
0 
0 
0 
0 

0 

4.3 Workers transferred to other DOE sites 
0 

5 s  

3.5.3.3 Work  Force Restructuring Cost 

1 

45 
6 

15.4 Educational assistance for separated workers 
6.01~otals for Fiscal Year 2005 (lines 3.0 + 4.0 + 5.0) 

The total work force restructuring cost incurred in F Y  2005 was $5,085,630 (Table 3-3). 

Fiscal Year 
Program 

Costs 
Funded by 
Other DOE 
Programs 

$0 
0 

0 
0 

I 

1,975,340 
1,975,340 
1,975,340 

0 
0 

1,975,340 
0 

0 

0 

MOUND 

0 1 74,554 1 74,554 
16,952 ( 0 1 16,952 

Note: Total separations = line 3.0. Reduction-in-force separations = total separations (line 3.0) minus attrition (line 1.3). 
Key: DOE=U.S. Department of Energy; LM=Office of Legacy Management. 

4 3 
396 

The total work force restructuring cost incurred in F Y  2005 was $2,196,007 (Table 3-4). 

2005 

Total 
Costs 

$0 
0 

0 
0 

1,975,340 
1,975,340 
1,975,340 

0 
0 

1,975,340 
0 

0 

0 
74,554 

1,657 
2,825 

Fiscal Year 2005 3-6 Annual ~ e ~ o i  

Total 
Cost per 
Recipienl 

$0 
0 

0 
0 

29,049 
29,049 
29,049 

0 
0 

29,049 
0 

0 

64,343 1 0 1 64,343 
$146,113 1 $2,049,894 1$2,196,007 

0 
220,667 

1,496 
$5,545 

0 
673 








































































